
 
1. Copy to Teacher          2.  Copy to Principal          3.  Copy to Personnel File                                               

Orchard View Schools 

Annual Evaluation Goal and/or IDP Form 

 
Teacher __________________________   Building ______________________   Evaluator _______________________ 
 
Date of initial conference (prior to Dec. 1st) _____________________   
         
Teacher Signature ____________________                                       Evaluator Signature ____________________             
 

 

GOAL #1                         TEACHER GOAL FOR STUDENT GROWTH - 25% of overall evaluation score 

(based on mutual agreement between teacher and evaluator) 
Based on Sect. IV.A.1 (Student Achievement) of the Performance Evaluation Form Rubric 

  
 

 
GOAL CONNECTED WITH STUDENT GROWTH DASHBOARD 

 
MEASUREMENT INDICATORS AND EVIDENCE THAT WILL BE USED TO DEMONSTRATE PROGRESS ON THIS GOAL 

 
BEGINNING STUDENT ACHIEVEMENT DATA 

 
PROFESSIONAL PLAN TO ACHIEVE THIS GOAL 

 
REV 12/12/11 
 
 

INITIAL GOAL #1 



 
1. Copy to Teacher          2.  Copy to Principal          3.  Copy to Personnel File                                               

 

Orchard View Schools 

Annual Evaluation Goal and/or IDP Form  

Teacher ____________________   Building ____________________   Evaluator ____________________    
 
 Date of review conference (prior to last school day) ___________________ 

 
 
 
 

Teacher Signature* ______________________      Evaluator Signature _______________________     
 
 

*It is expressly understood that the teacher’s signature does not indicate agreement or disagreement with this evaluation. 
 

 

REV 12/12/11 

 

GOAL #1                     TEACHER GOAL FOR STUDENT GROWTH - 25% of overall evaluation score 

(based on mutual agreement between teacher and evaluator) 
Based on Sect. IV.A.1 (Student Achievement) of the Performance Evaluation Form Rubric 

 
 

  
 
 

ENDING STUDENT ACHIEVEMENT DATA 
 
 
 
 
 
 
 
 
 

 
 

 
PROGRESS TOWARD GOAL 

 
  
 
 

 
1. Ineffective        2. Minimally Effective         3. Effective         4. Highly Effective 

 

FINAL REVIEW 
GOAL #1 



 
1. Copy to Teacher          2.  Copy to Principal          3.  Copy to Personnel File                                               

 

Orchard View Schools 

Annual Evaluation Goal and/or IDP Form 

 
Teacher ___________________________   Building _________________________  Evaluator _____________________ 
 
Date of initial conference (prior to Dec. 1st) _____________________      
     
Teacher Signature   _____________________________                       Evaluator Signature  ____________________________             

 
 
 

 
 
 
 
 
 
 

REV 12/12/11 

 
 

 

GOAL #2                         EVALUATOR GOAL FOR TEACHER GROWTH  - 75% of overall evaluation score 

Reported in Sect V.F.1 (Professional responsibility/Goal for teacher growth) of the Performance Evaluation Form 
 
 
 
 
  

GOAL BASED ON:    ____   SIP Goal           ____  Previous Evaluation            ____ Other (list) 

 
INITIAL IDENTIFICATION – REASON FOR GOAL 

 

 
MEASUREMENT INDICATORS AND EVIDENCE THAT WILL BE USED TO DEMONSTRATE PROGRESS ON THIS GOAL 

 
PROFESSIONAL PLAN TO ACHIEVE THIS GOAL 

INITIAL GOAL #2 



 
1. Copy to Teacher          2.  Copy to Principal          3.  Copy to Personnel File                                               

 
 
 
 
 
 
 
 
 

Orchard View Schools 

Annual Evaluation Goal and/or IDP Form  

Teacher ____________________   Building ____________________   Evaluator ____________________ 
 

  Date of review conference (prior to last school day _____________________ 
 

 
 

 
Overall Annual Evaluation Score based on the formula (TG X .25) + (EG X .75) = Overall Score = ______ 

 
1. Ineffective (0.0-1.9) ____     2. Minimally Effective (2.0-2.9) _____   

 
3. Effective (3.0-3.5) ____     4.  Highly Effective (3.6-4.0) _____ 

 
 

IAP (Individual Assistance Plan) Recommended ____ 
 

 
Teacher Signature* _______________________   Evaluator Signature ________________________ 

 
 

*It is expressly understood that the teacher’s signature does not indicate agreement or disagreement with this evaluation. 

 

 
 
 
 
 
 
 
 
 

REV 12/12/11 

 

GOAL #2                        EVALUATOR GOAL FOR TEACHER GROWTH  - 75% of overall evaluation score 

Reported in Sect V.F.1 (Professional responsibility/Goal for teacher growth) of the Performance Evaluation Form 

 

GROWTH SUMMARY 

 

PROGRESS TOWARD GOAL 
 

1. Ineffective             2. Minimally Effective             3. Effective             4.  Highly Effective       

GOAL #2 FINAL REVIEW 


